LETR RECOMMENDATIONS JUNE 2013
Recommendation 1
Learning outcomes should be prescribed for the knowledge, skills and attributes expected of a
competent member of each of the regulated professions. These outcome statements should be
supported by additional standards and guidance as necessary.
Recommendation 2
Such guidance should require education and training providers to have appropriate methods in
place for setting standards in assessment to ensure that students or trainees have achieved the
outcomes prescribed.
Recommendation 3
Learning outcomes for prescribed qualification routes into the regulated professions should be
based on occupational analysis of the range of knowledge, skills and attributes required. They
should begin with a set of ‘day one’ learning outcomes that must be achieved before trainees can
receive authorisation to practise. These learning outcomes could be cascaded downwards, as
appropriate, to outcomes for different initial stages or levels of LSET. Learning outcomes may also
be set (see below) for post-qualification activities.

	
  
Recommendation 4
Mechanisms should be put in place for regulators to co-ordinate and co-operate with relevant
stakeholders including members of their regulated profession, other regulators, educational
providers, trainees and consumers, in the setting of learning outcomes and prescription of
standards.
Recommendation 5
Longer term, further consideration should be given to the development of a common framework of
learning outcomes and standards for the legal services sector as a whole.
Recommendation 6
LSET schemes should include appropriate learning outcomes in respect of professional ethics,
legal research, and the demonstration of a range of written and oral communication skills.
Recommendation 7
The learning outcomes at initial stages of LSET should include reference (as appropriate to the
individual practitioner’s role) to an understanding of the relationship between morality and law, the
values underpinning the legal system, and the role of lawyers in relation to those values.
Recommendation 8
Advocacy training across the sector should pay greater attention to preparing trainees and
practitioners in their role and duties as advocates when appearing against self-represented
litigants.
Recommendation 9
Learning outcomes should be developed for post-qualification continuing learning in the specific
areas of:
•
•
•

Professional conduct and governance.
Management skills (at the appropriate points in the practitioner’s career. This may also
be targeted to high risk sectors, such as sole practice).
Equality and diversity (not necessarily as a cyclical obligation)

Recommendation 10
The balance between Foundations of Legal Knowledge in the Qualifying Law Degree and Graduate
Diploma in Law should be reviewed, and the statement of knowledge and skills within the Joint
Statement should be reconsidered with particular regard to its consistency with the Law Benchmark

statement and in the light of the other recommendations in this report. A broad content specification
should be introduced for the Foundation subjects. The revised requirements should, as at present,
not exceed 180 credits within a standard three-year Qualifying Law Degree course
Recommendation 11
There should be a distinct assessment of legal research, writing and critical thinking skills at level 5
or above in the Qualifying Law Degree and in the Graduate Diploma in Law. Educational providers
should retain discretion in setting the context and parameters of the task, provided that it is
sufficiently substantial to give students a reasonable but challenging opportunity to demonstrate
their competence.
Recommendation 12
The structure of the Legal Practice Course stage 1 (for intending solicitors) should be modified with
a view to increasing flexibility of delivery and the development of specialist pathways. Reduction of
the breadth of the required technical knowledge-base is desirable, so as to include an appropriate
focus on commercial awareness, and better preparation for alternative practice contexts. The
adequacy of advocacy training and education in the preparation and drafting of wills needs to be
addressed.
Recommendation 13
On the Bar Professional Training Course (for intending barristers), Resolution of Disputes out of
Court should be reviewed to place greater practical emphasis on the skills required by Alternative
Dispute Resolution, particularly with regard to mediation advocacy.
Recommendation 14
LSET structures which allow different levels or stages (in particular formal education and periods of
supervised practice) to take place concurrently should be encouraged where they do not already
exist. It should not be mandated. Sequential LSET structures, where formal education is completed
before starting supervised practice, should also be permitted where appropriate. In either case,
consistency between what is learned in formal education and what is learned in the workplace is
encouraged, and facilitated by the setting of ‘day one’ outcomes
.
Recommendation 15
Definitions of minimum or normal periods of supervised practice should be reviewed in order to
ensure that individuals are able to qualify or proceed into independent practice at the point of
satisfying the required day one outcomes. Arrangements for periods of supervised practice should
also be reviewed to remove unnecessary restrictions on training environments and organisations
and to facilitate additional opportunities for qualification or independent practice
Recommendation 16
Supervisors of periods of supervised practice should receive suitable support and
education/training in the role. This should include initial training and periodic refresher or
recertification requirements.
Recommendation 17
Models of CPD that require participants to plan, implement, evaluate and reflect annually on their
training needs and their learning should be adopted where they are not already in place. This
approach may, but need not, prescribe minimum hours. If a time requirement is not included, a
robust approach to monitoring planning and performance must be developed to ensure appropriate
activity is undertaken. Where feasible, much of the supervisory task may be delegated to
appropriate entities (including chambers), subject to audit.
Recommendation 18
There should be regular and appropriate supervision of CPD, and schemes should be audited to
ensure that they correspond to appropriate learning outcomes. Audit should be a developmental

process involving practitioners, entities and the regulator.

Recommendation 19
In the short to medium-term, regulators should cooperate with one another to facilitate the crossrecognition of CPD activities, as a step towards more cost-effective CPD and harmonisation of
approaches in the longer term.developmental process involving practitioners, entities and the
regulator.
Recommendation 20
In the light of the Milburn Reports on social mobility, conduct standards and guidance governing the
offering and conduct of internships and work placements should be put in place.
Recommendation 21
Work should proceed to develop higher apprenticeship qualifications at levels 5-7 as part of an
additional non-graduate pathway into the regulated professions, but the quality and diversity effects
of such pathways should be monitored.
Recommendation 22
Within regulated entities, there is no clearly established need to move to individual regulation of
paralegals. Regulated entities must however ensure that policies and procedures are in place to
deliver adequate levels of supervision and training of paralegal staff, and regulators must ensure
that robust audit mechanisms provide assurance that these standards are being met. To ensure
consistency and enhance opportunities for career progression and mobility within paralegal work,
the development of a single voluntary system of certification/licensing for paralegal staff should also
be considered, based on a common set of paralegal outcomes and standards
Recommendation 23
Consideration should be given by the Legal Services Board and representative bodies to the role of
voluntary quality schemes in assuring the standards of independent paralegal providers outside the
existing scheme of regulation. The Legal Services Board may wish to consider this issue as part of
its work on the reservation and regulation of general legal advice.
Recommendation 24
Providers of legal education (including private providers) should be required to publish diversity
data for their professional or vocational courses, Qualifying Law Degrees and Graduate Diplomas
in Law and their equivalents
Recommendation 25
A body, the ‘Legal Education Council’, should be established to provide a forum for the coordination
of the continuing review of LSET and to advise the approved regulators on LSET regulation
andeffective practice. The Council should also oversee a collaborative hub of legal information
resources and activities able to perform the following functions:
•
•
•
•

Data archive (including diversity monitoring and evaluation of diversity initiatives);
Advice shop (careers information);
Legal Education Laboratory (supporting collaborative research and development);
Clearing house (advertising work experience; advising on transfer regulations and
reviewing disputed transfer decisions).

Recommendation 26
In the light of the regulatory objectives and the limited engagement by consumers and consumer
organisations in the research phase of the LETR, it is recommended that the regulators ensure that
appropriate consumer input and representation are integrated into the consultation and
implementation activities planned for the next phase of the LETR.

	
  

